











23 3 . NOTICE OF LAYOFF Any layoff initiated under the provisions of this document
can take place at any lime during the year. The City shall notity the affected
employees in writing at least sixty (60) calendar days prior to the employee’s last day of
work. The City reserves the right to pay the employee for such sixty (60} day period or
any remaining portion thereof, and to require the employee to immediately vacate City
property. A copy of any nolice will be forwarded to the appropriate bargaining unit
representative. Any notice of layoff shall specify the reason for the layoff and effective
date. The form and timing of such notice shail be subject to the established Grievance
Procedure provided however, that the City's decision 1o layoff is not subject to the
grievance procedure. The date of layoff shall not be delayed by the pendency of a
grigvance.

23.4 - ORDER OF LAYOFF. Any layolf shall be effective within classes determined by
the City. The order of layoft shall be based on the City Manager's evaluation of critical
position function and seniority measured as the iength of uninterrupted service within
the class as measured to the date of the layoff notice.

23 5 - EQUAL SENIORITY. It two (2) or more employees subject 1o layoff have equal
class seniority, then the determination as lo who has seniorily shall be based upon tofal
tength of uninterrupted service with the City

23.6 - RE-EMPLOYMENT RIGHTS.

Any Association. member who has been given a wrifien notice of tayoft may compete
_ for any open pesition for which he or she is qualified. The City will make reasonable
efforts lo notify the affected employee of any position that is open or any future position
that is opening for the Association member's consideration. The Human Resource
Manager shall receive and dale the resume/application and set up testing for the
member who is qualified for that position. The Association member shali compete with
any other laid off employee who aiso qualifies for that position. An Asgociation
employee that has been laid off and is qualified shalt compete for the position that has

opened or that is opening prior {0 it being open 1o present employees or 1o the public.

(a) Employees who have been laid off or reduced in classification under the
provisions of this Article shall be placed upon reemployment lists for a period
of wo (2) years, or until they are re-employed with the City, whichever occurs
first.  For purposes of this section, "reemployment” means any full-time
employment with the City. Employees on a reemployment list shall have
hiring preference for vacancies in their original classifications in order of their
respective seniorifies within those classifications, with the most senior
employees having firsl preference. Employees on such reemployment lisis
shall also have preference over new hires in applying for vacancies in

" bargaining unit classifications other than those {rom which they were iaid off.
and according to the City's usual and customary hiring praclices, ‘

(b) This article shall be implemented consistent with the provisions of
Administrative Policy AP-10.
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ARTICLE 24 - GRIEVANCE PROCEDURE

24.1 - As to all employees listed in Section 1.4, no discipling may be imposed
except as consistent with FLSA rules for the applicable class of exempt employee.

24.2 - Any permanent employee in the bargaining unil who has a grievance based
upon his/her demation, dismissal, reduction in pay, improper treatment, viclation of
the personnel ordinance or salary resolution, shall be entitled to have the matter
reviewed through the following grievance procedure outlined in this article. This
right shall not extend to complaints concerning Achievement Evaluation Forms.

24.3 - Inlgrmat Step. An attempt shall be made to ascertain all facts and adjust
such grievance on an informal basis between the employee and, if he/she desires,
his/her representative, and the immediate supervisor, Presentation of such
grievance shall be made within fourteen (14} calendar days of the incident causing
the grievance, or the dale on which the employee first became aware of it

24.4 - Step One. If the grievance is not adjusted to the satisfaction of the employee
under the procedures set forth in 89(‘[|ons 24.3 above, the employee or nis/her
representalive may submit the grievance, in writing, to the City Manager, within
fourteen {14} calendar days alter the compietion of the last step under Section 24.3
above. The City Manager shall meet with the empioyee, and his’her representative
it applicable, within fourteen {14} calendar days of receipt of such written grievance,
and shalt deliver his decision in wriling, to'the employee, along with the reasons for
such decision, within fourieen (14} calendar days after the meeting.

24.5 - Slep Tw If the grzevance is not adjusted lo the satistaction of the employee
under the procedures set forth in Sections 24.3 and 24.4 above, the employee or
histher steward or business represeniative, as appropriate, may submit the
grievance, in writing, lo the Human Rescurce Director, within fourteen (14) ¢ calendar .
days after the iast step under Section 24.4, above. The Human Resource Director
shall meel with the employee, and his/her steward or business representalive, as
appropriate, within fourteen (14) calendar days of receipt of such writien grievance,
and within the next fourteen {14) calendar days after such meeting shall deliver
histher decision in ‘writing, to the employee, along with the reasons for such

decision.

24.6 - Siep Threa. |f the grievance is nol adjusted io the satisfaction of the
employee under the procedure set forth in Section 24.5 above, the employee or
his/her representative- may submil written notice to the Gity Manager wihin fourteen
(14} calendar days after the completion of the last step under Section 24.5 above of

- histher imenl to submit the matter to advisory arbitration. The procedures set forth
below shall be followed.

(a) Within seven (7} calendar days of receipt of the wrillen notice, the parties
shall request a list of seven (7} arbitralors from the Federal Mediation and

Conciliation Service.

{b) Within fourteen (14) calendar days of receipt of lhe list of arbitrators the City
and the Association shall attempt to reach an agreement on an arbitrator.
SBPEA MOU 261011 03
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Failing to agree on an arbitrator, the Association and the Cily shalt lake lurns
striking the names or arbitrators from the FMCS list until one {1) name
remains. The Association shall strike the first name,

(¢} The pariies shall contact the arbitrator o arrange for a mutually convenient
time and date for the advisory arbitration hearing. : -

{d} The cost of the arbitrator shall be split equally by the City and the Association.

{e) Al arbitration proceedings shall be recorded. The arbitrator shall be required
to provide both parties with a decision and with writlen findings of fact in

support of the decision. The arbitrator’s decision shall be consistent with and-

supported by the substantive-law. .

24.7 - Step Four. Within seven (7) calendar days after the Association and City
receive the advisory arbitrator's recommendation, either party may submil written
argument whether the arbilrator's opinion should be accepted, rejected or modified.
Within fourteen {14) calendar days after the seven (7) day period above has
expired, the City Manager shall advise the Association and the Department Head
whether the City Manager is accepling, rejecting, or modifying the recommended
decision. The decisicn of the Cily Manager shall be final and binding. '

24.8 - The above time limits may be changed by mutual égreemem. :

ARTICLE 25 - MISCELLANEOQUS

Eftective July. 1, 2008 Association agrees that the probationary period for newly hired
represented employees will be one year. The probationary period for promotions will
remain at six (8) months. ‘ :

The City agrees that as soon as praclicable, job specifications will be reviewed {0
determine any necessary changes in minimum education requirements.

ARTICLE 26 - SAVINGS CLAUSE

It any of the provisions contained in this Memorandum of Understanding are determined
1o be uniawful. then only such provision(s) shall be deleted from this Memorandum of
Understanding with the remainder of this Memorandum of Understanding remaining in
tull force and effect. Upon the issuance of a decision by a Court of Competent
Jurisdiction declaring any section of this Memarandum {0 be unlawful, unenforceable,
unconstitutional, or not applicable. the parties agree 1o meet and confer as soon as
possible concerning only those sections. ' :

ARTICLE 27 - COMPLETE AGREEMENT

Anything contained herein to the conirary notwithstanding. during the meeting and
conlerring resulting in this Memorandum of Understanding, the City-and the Association
each had the unlimited right and opportunity to make demands and proposals with
respect 1o any subject matler as to which the Meyers-Milias-Brown Act imposes an
obligation to meet and confer. Except as specifically set forth eisewhere in this
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Memorandum: of Understanding, the City expressly waives its right to require the
Association meel and confer, and the Association expressly waives its righl o require
the City to meet and confer, over all matters as 10 which the Meyers-Milias-Brown Acl
imposes an obligation to meel and confer, whether or not. (a} such matters are
specifically referred to in this Memorandum of Understanding; (b) such matters were
discussed between the City and the Associalion during the negotiations  which
resulted in  this Memorandum of Understanding; (c} such matiers were within the
contemplation of or knowledge of the Gity or the Association al the time this
Memorandum of Undersianding was negotialed and executed. This Memorandum of
Understanding containg the entire understanding, undertaking, and agreement of the
City and the Association, after exercise of the right and opportunity referred 1o in the lirst
sentence of this Article, and finally determines all matters of meeting and conferring for:
its term. Changes in this Memorandum of Understanding, whether by addition, waiver,
deletion, amendment, or modilication, must be reduced to wriling and executed by both
the City and the Association. '

This Memorandum of Understanding has been jointly prepared after meet and confer
sessions between the authorized representatives of the City and the Association and
represents a joint recommendation to the City Council for determination’ and adoption
pursuant to Governmenl Code Section 3505.1." The parties hereto acknowladge thal

they have the authority to make this joint recommendation and that this Memorandum of
Understanding shall not be in full force and effect until adoption by the City Council of

the City.
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SUBJECT TO THE FOREGOING, THIS MEMORANDUM OF UNDERSTANDING IS
EXECUTED BY THE AUTHORIZED REPRESENTATIVES OF THE CITY AND THE

ASSOCIATION,.

FOR THE CITY OF BANNING

/

Ce

Andrew J. Takala, Gity Marager

Colf, Tanrier

“Colin J, Tanner, Lead Negotialor

SHPEA RO 2010 1

IN WITNESS WHERECGFE THE PARTIES HAVE CAUSED THEIR
SIGNATURES TO BE AFFIXED THIS DAY OF

FOR THE SAM BERNARDING
PUBLIC EMPLOYEES
ASSOCIATION

N ':‘; " . ; »,
By: Bob Bloughy' ™,
SBPREA General Manager

6V, Chuck Thuiman
Mid-Management and
Frofessional Unit
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CITY COUNCIL AGENDA

DATE;: December 13, 2011

TO: Mayor and City Council

FROM: June Overholt, Administrative Services Director/Deputy City Manager
SUBJECT: Classification Plan Amendment

RECOMMENDATION:

Adopt Resolution No. 2011-101 amending the job description for Utility Financial Analyst under
the classification and compensation plan for the City of Banning, amending the position control
and authorizing the Administrative Services Director to amend the budget and make any
necessary budget adjustments, appropriations and transfers related to the Utility Billing Services
Fund (F761).

DISCUSSION: The City Council approved the City of Banning Classification and
Compensation Plan on January 25, 2005. Periodically the plan is amended to reflect changes in
the organizational structure. Maintenance of the plan is a dynamic process in order to reflect
organizational and strategic needs within the City. City Personnel Rules require that the City
Council approve all changes to the City’s Classification Plan.

Currently, the Finance Department has a vacant position that is being filled by a temporary
worker. During the FY10 budget cycle, the Customer Service Manager position was eliminated
and replaced with a Utility Billing Representative position. This action was most likely taken
due to the labor intensive tasks in the Utility Billing area and to show budget savings. The
position has remained vacant but the department has utilized part time or temporary workers to
manage the existing manual payment processing function and work load demands.

In an effort to address the labor intensive tasks and improve the customer service capabilities of
the Utility Billing area, Council recently approved the purchase of remittance processing
equipment that should significantly automate payment processing. With the new system soon to
be implemented, attention can be given to other challenges impacting customer service.

In order to address the challenges and opportunities facing the City Utilities and the Billing area,
staff has determined that a Utility Financial Analyst is needed to meet the demands for analysis
of revenue data and the rate study; to assist in collaborative audits of data between City
departments and external providers (i.e. Waste Management); to assist staff in streamlining
existing workflow and thus to improve customer service to utility customers. This position
would have responsibility to oversee the staff in the utility billing area and to provide high level
analysis for the City.

In order to create the Analyst position, staff is recommending that the Utility Billing
Representative position be removed from the authorized positions in the budget and that the
Utility Financial Analyst position be added to the authorized positions in the budget. The analyst



position currently exists in the Classification and Compensation Plan. However, it has been
amended to include wording that addresses Utility Billing functions in addition to Electric

functions.

FISCAL DATA: This action will result in an annualized increase to the Utility Billing Services
Fund (F761) of approximately $69,200. Funding for the increase comes from the various
utilities in the City (Electric, Water, Wastewater and Waste Management funds). Based on
conversations with the managers overseeing each of these areas, this position is needed and will
likely pay for itself by streamlining processes or identifying revenues lost through gaps of
information among the departments.

RECOMMENDED BY:
OV A Drerh b =
,J'Ly{e Overholt Andy Takata
¥ dministrative Services Director/ City Manager
Deputy City Manager



RESOLUTION NO 2011-101

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BANNING AMENDING
ITS 2011-12 FISCAL BUDGET AND AMENDING THE CLASSIFICATION &
COMPENSATION PLAN FOR THE CITY OF BANNING

WHEREAS, the budget for fiscal year 2011-2012 of the City of Banning has been adopted
by this Council in its original form, and said budget will need to be amended at times to fulfill the

goals of the City; and

WHEREAS, the City departments may not exceed their appropriations by character of
expense, with character of expense being defined as personnel services, services and supplies,
capital outlay, debt service and inter-fund transfers, without the consent of the City Manager; and

WHEREAS, the City may transfer appropriations, between departments and within their
respective funds, as long as those appropriations do not exceed their fund total unless approved by
Council; and

WHEREAS, the City Departments may not hire in excess of the approved number of
positions in job classification as indicated by the budget detail without the consent of the City
Council; and

WHEREAS, it is necessary to amend the City’s Classification Plan from time to time to
maintain a current plan which reflects the nature of work, organizational structure, or otherwise.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Banning as
follows:

SECTION 1: Authorize removing one Utility Billing Representative position from the
authorized position control.

SECTION 2:  Authorize adding one Utility Financial Analyst position to the authorized position
control.

SECTION 3: Authorize the Administrative Services Director to amend the budget and make any
necessary budget adjustments, and appropriations from the Utility Billing Services Fund (F761),
including allocations to the utility funds.

SECTION 4: That the City Council approves the amendment to the job description for the Utility
Financial Analyst (Job Code 5028) attached as Exhibit “A™.

i
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PASSED, APPROVED AND ADOPTED this 13™ day of December 2011,

, Mayor
City of Banning

ATTEST:

Marie A. Calderon, City Clerk

APPROVED AS TO FORM AND
LEGAL CONTENT:

David J. Aleshire, City Attorney
Aleshire & Wynder, LLP

CERTIFICATION

I, Marie A. Calderon, City Clerk of the City of Banning, California, do hereby certify that the
foregoing Resolution No. 2011-101 was duly adopted by the City Council of the City of
Banning, California, at a regular meeting thereof held on the 13" day of December, 2011, by the
following vote, to wit:

AYES:

NOES:

ABSTAIN:

ABSENT:

Marie A. Calderon, City Clerk
City of Banning, California

Reso, No. 2011101
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CITY COUNCIL AGENDA

CONSENT ITEM
Date: December 13, 2011
TO: City Council
FROM: Leonard Purvis, Chief of Police

- SUBJECT: Resolution No. 2011-102, accepting the 2012 Supplemental Law Enforcement
Services Fund Allocation and authorizing the Banning Police Department to
use the funds towards the purchase of law enforcement related equipment

and training,.

RECOMMENDATION: “The City Council adopt Resolution No. 2011-102 accepting the 2012
Supplemental Law Enforcement Services Fund (SLESF) allocation and authorize the Banning
Police Department to apply the funds towards the purchase of law enforcement related
© equipment and training.”

JUSTIFICATION: Funds from the Supplemental Law Enforcement Services Fund must be
used to supplement frontline municipal police services.

BACKGROUND: The Banning Police Department anticipates using funds from SLESF to
purchase equipment and provide advanced officer training, which will enhance the department’s
ability to provide a high level of professional service to the citizens of Banning. Anticipated
- purchases may include but are not limited to, vehicles, technology equipment and software,
evidence collection materials, communication related parts, tactical equipment, and advanced
officer training.

Legislation requires the City Council to officially accept the Supplemental Law Enforcement
Services Funds and approve the police department’s anticipated use of the funds.

STRATEGIC PLAN INTEGRATION: Council approval of this resclution will meet the city’s
goal to protect the citizens of this community with updated technology, equipment, and well
trained police officers.

FISCAL DATA: The Supplemental Law Enforcement Services Fund (SLESF) allocation for
2012 is $100,000. There is no city match required for this grant. The appropriation is requested
in the resolution.

RECOMMENDED BY: REVIEWED BY:
eonakd Purvis June Overholt Andrew Takata
Chief of Police Administrative Services Director ~ City Manager
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CITY COUNCIL AGENDA

Date: December 13™, 2011
TO: Mayor and City Council Members
FROM: June Overholt, Administrative Services Director/Deputy City Manager

SUBJECT: Resolution No. 2011-103 Approving The Cancellation And Termination Of
The 1984 Lease Agreement Between The City Of Banning And The
Banning/San Gorgonio Pass Area Chamber Of Commerce.

RECOMMENDATION: The City Council adopt Resolution No. 2011-103 approving the
cancellation and termination of the 1984 lease agreement between the City of Banning (“City”)
and the Banning/San Gorgonio Pass Area Chamber of Commerce (“Chamber™).

BACKGROUND: On November 26", 1984, the City Council approved a Ground Lease
(*Lease”) between the City and the Chamber concerning the real property at 123 E. Ramsey St.,
Banning, CA where the Chamber resided until August 2006. The Lease was executed by the
parties on December 1%, 1984. The term of the Lease was forty-nine (49) years (expiring on
December 31%, 2033). The Lease allowed either party to initiate negotiations to extend the term
for up to five (5) additional periods of ten (10) years each. The 1984 Lease provided the
Chamber with real property interest at the 123 E. Ramsey St. location.

In 2005, the Community Redevelopment Agency (“Agency”) and Chamber explored options to
facilitate the relocation of the Chamber to alternative premises at 60 BEast Ramsey Street,

Banning.

On January 18, 2006 a new lease agreement was entered into by the Chamber and the Agency
pending the Agency’s renovation of 60 East Ramsey Street for use by the Chamber.

The May 30", 2006 Settlement Agreement between the Agency and the Chamber states that any
right, title and interest in the 123 E Ramsey St. property would transfer to the City. However, it
appears this did not occur as expected.

In May 2011, during the refinancing of the 1997 COP’s, it was discovered that the Chamber is
still listed on the title of the 123 E Ramsey St. property. The attached Cancellation and
Termination Agreement was prepared by the City Attorney to formally remove the Chamber
from the records at the County Recorder’s office at the County of Riverside.






JOINT MEETING
CITY COUNCIL AND HOUSING AUTHORITY

CONSENT ITEM
DATE: December 13, 2011
TO: City Council
FROM: Zai Abu Bakar, Community Development Director

SUBJECT: Adoption of City Council Resolution No. 2011-105 and Housing Authority
Resolution No. 2011-05 HA to Participate in the Riverside County Mertgage
Credit Certificate Program

RECOMMENDATION:
1. That the City Council approve Resolution No. 2011-105 which will allow the City to

participate in the Riverside County Mortgage Credit Certificate Program for mortgage loans
available for the first time home buyers in Banning.

2. That the Banning Housing Authority approved Resolution No. 2011-05 HA which will
allow the City to participate in the Riverside County Mortgage Credit Certificate Program
for mortgage loans available for the first time home buyers in Banning.

JUSTIFICATION:
The Tax Reform Act of 1986 established the Mortgage Credit Certificates (MCC) as a means of

assisting qualified individuals with the acquisition of new and existing single family housing.
The County of Riverside is the [ead agency in the MCC Program and the County Board of
Supervisors has authorized the County Economic Development Agency (EDA) to apply to the
California Debt Limit Allocation Committee (CDLAC) for an allocation of Mortgage Credit
Certificates (MCC). Local agencies such as the City of Banning may participate in the program
by adopting a resolution and submitting it to the County EDA. The County EDA will be
submitting the application to the CDLAC early next year and has requested that the City submit
its resolution for participation by January 3, 2012,

BACKGROUND:
A mortgage credit certificate entitles qualified home buyers to reduce the amount of federal tax

liability on a home mortgage. This tax credit allows the buyer to qualify more easily for a loan
by effectively increasing the stated income of the buyer.

The Riverside County MCC Program allows a 15% rate, which can be applied against the
interest paid on the mortgage loan. The borrower can then claim a credit on their taxes equal to
15% on the interest paid during the year. Since the taxes paid by the borrower are being reduced,
the annual take home pay is effectively increased. The borrower can still deduct the remaining
part of the interest paid as a standard deduction. When underwriting a loan, a lender takes this
potential increase in income into consideration and the borrower is able to qualify for a larger
loan than would otherwise be possible.

Wz



Homebuver Eligibility Criteria
There are three (3) basic criteria for determining a homebuyer’s eligibility for the MCC tax

credits.

1. The borrower must be a first time home buyer, which is defined as a person who has not
had an ownership interest in improved-upon residential real property nor filed any
mortgage of real estate tax deductions during the most recent three (3) years.*

2. The borrower’s annual income must fall within the program income limits as follows:
a. Maximum Income Outside Target Area’
i. Household with 1-2 persons: $70,400.00
ii. Household with 3+ persons: $80,960.00
b. Maximum Income Inside target Area*
i. Household with 1-2 persons: $84,480.00
ii. Household with 3+ persons: $98,560.00

3. The home being purchased must fall within the program purchase price limits as follows:
a. Maximum Home Purchase Price
i. Outside Target Area $450,000.00
ii. Inside Target Area $550,000.00%

The home that is purchased in conjunction with an MCC must be the borrower’s principal
residence and may not be used as a business, rental, or vacation home. This program can be used
with all types of homes including new and re-sale, detached and attached single-family homes,
condominium units, a co-op unit, or a manufactured home on a permanent foundation.

CONCLUSION:
The MCC program would supplement the City’s first time homebuyers program which is

currently being implemented through the 20% set aside redevelopment agency funds.

RECOMMENDED BY: PREPARED BY:

WX ;
M

Andrew J. Takata Zai'Abu Bakar o

City Manager Communi prment Director

REVIEWED BY:

. T !
L At
Fime Overholt
¢ /" Deputy City Manager/
Administrative Services Director




Attachments:
I. City Council Resolution No. 2011- 105
2. Banning Housing Authority Resolution No. 2011-05 HA

| Target areas are census tracts designated by the Federal Governiment to encourage investment
* If the home is located in a target area census tract, then the first time home buyer requirement does not apply and

the income and purchase price limits are higher.
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ATTACHMENT 1

City Council Resolution No. 2011-105
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RESOLUTION NO. 2011-105

A RESOLUTION OF THE CITY COUNCIL OF THE CITY
OF BANNING, CALIFORNIA PARTICIPATING IN THE
COUNTY OF RIVERSIDE MORTGAGE CREDIT
CERTIFICATE (MCC) PROGRAM

WHEREAS, the Tax Reform Act of 1986 established the Mortgage Credit Certificate
Program (“MCC”) as a means of assisting qualified individuals with the acquisition of new and
existing single-family homes; and

WHEREAS, pursuant to Division 31, Part 1, Chapter 3.5, Article 3.4 of the California
Health and Safety Code Section 50197 et seq, local issuers are authorized to issue Mortgage
Credit Certificates (“certificates) and administer the MCC Program; and

WHEREAS, the Board of Supervisors of the County of Riverside adopted Resolution
No. 87-564 on December 22, 1987 establishing a Mortgage Credit Certificate Program; and

WHEREAS, the Board of Supervisors of the County of Riverside has authorized the
Riverside County Economic Development Agency (“EDA”) to administer the MCC Program
pursuant to the applicable federal, state, and local policies and procedures, and to enter into those
agreements necessary for efficient administration of the MCC Program; and

WHEREAS, the County of Riverside (“County”) will be applying to the California Debt
Allocation Committee (“CDLAC”) for a mortgage credit certificate allocation in January 2012 or
thereabouts; and

WHEREAS, the City of Banning wishes to participate in the MCC Program
administered by the EDA in connection with mortgage loans it will make available for the
acquisition of new and existing single-family homes in Riverside County; and

WHEREAS, adoption of this resolution is necessary to include the City of Banning as a
participating unit of general government under Riverside County’s MCC Program; and

WHEREAS, the City agrees to cooperate with the County of Riverside to undertake the
MCC program within City jurisdiction to assist persons or households of limited income to
purchase new and existing single-family homes located in the City; and

WHEREAS, the City by adopting this Resolution, hereby gives notice of its election to
participate in the Riverside County MCC Program.

NOW, THEREFORE BE IT RESOLVED, by the City Council of the City of Banning
as follows:

The City of Banning agrees:

CC Reso No. 201105 £y ‘i
-
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1. To participate in the MCC Program administered by the County EDA in connection with
mortgage loans it will make available for the acquisition of new and existing single-
family homes in Riverside County; and

2. To assist the County of Riverside to market the MCC Program within the City’s
jurisdictional boundary by publishing a general public notice in the local newspaper at
least twice a year.

PASSED, APPROVED, AND ADOPTED this 13" day of December 2011.

. Mayor
LIty o Banning

APPROVED AS TO FORM
AND LEGAL CONTENT:

David J. Aleshire, City Attorney
Aleshire & Wynder, LLP

ATTEST:

Marie Calderon, City Clerk

CERTIFICATION:

I, Marie A. Calderon, City Clerk of the City of Banning, California, do hereby certify that the
foregoing Resolution No. 2011-105, was duly adopted by the City Council of the City of
Banning, California, at a regular meeting thereof held on the 13™ day of December 2011.

AYES:
NOES:
ABSENT:

ABSTAIN:

Marie A. Calderon, City Clerk
City of Banning
Banning, California

CC Reso No. 2011-105 - ¢



ATTACHMENT 2

Banning Housing Authority
Resolution No. 2011-05 HA



RESOLUTION NO. 2011-05 HA

A RESOLUTION OF THE CITYOF BANNING HOUSING
AUTHORITY TO PARTICIPATE IN THE COUNTY OF
RIVERSIDE MORTGAGE CREDIT CERTIFICATE (MCC)
PROGRAM

WHEREAS, the Tax Reform Act of 1986 established the Mortgage Credit Certificate
Program (“MCC™) as a means of assisting qualified individuals with the acquisition of new and

existing single-family homes; and

WHEREAS, pursuant to Division 31, Part 1, Chapter 3.5, Article 3.4 of the California
Health and Safety Code Section 50197 et seq, local issuers are authorized to issue Mortgage
Credit Certificates (“certificates) and administer the MCC Program; and

WHEREAS, the Board of Supervisors of the County of Riverside adopted Resolution
No. 87-564 on December 22, 1987 establishing a Mortgage Credit Certificate Progran; and

WHEREAS, the Board of Supervisors of the County of Riverside has authorized the
Riverside County Economic Development Agency (“EDA”) to administer the MCC Program
pursuant to the applicable federal, state, and local policies and procedures, and to enter into those
agreements necessary for efficient administration of the MCC Program; and

WHEREAS, the County of Riverside (“County”) will be applying to the California Debt
Allocation Committee (“CDLAC”) for a mortgage credit certificate allocation in January 2012 or

thereabouts; and

WHEREAS, the City of Banning wishes to participate in the MCC Program
administered by the EDA in connection with mortgage loans it will make available for the
acquisition of new and existing single-family homes in Riverside County; and

WHEREAS, adoption of this resolution is necessary to include the City of Banning as a
participating unit of general government under Riverside County’s MCC Program; and

WHEREAS, the City agrees to cooperate with the County of Riverside to undertake the
MCC program within City jurisdiction to assist persons or households of limited income to
purchase new and existing single-family homes located in the City; and

WHEREAS, the City by adopting this Resolution, hereby gives notice of its election to
participate in the Riverside County MCC Program.

NOW, THEREFORE BE IT RESOLVED, by the City of Banning Housing Authority
as follows:

The City of Banning Housing Authority agrees:

p—
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1. To participate in the MCC Program administered by the County EDA in connection with
mortgage loans it will make available for the acquisition of new and existing single-
family homes in Riverside County; and

2. To assist the County of Riverside to market the MCC Program within the City’s
jurisdictional boundary by publishing a general public notice in the local newspaper at

least twice a year.

PASSED, APPROVED, AND ADOPTED this 131 day of December 2011.

Chairperson
Crty or Banning Housing Authority

APPROVED AS TO FORM
AND LEGAL CONTENT:

David J. Aleshire, Legal Counsel
Aleshire & Wynder, LLP

ATTEST:

Marie Calderon, Secretary

CERTIFICATION:

I, MARIE A. CALDERON, Authority Secretary of the Banning Housing
Authority, Banning, California, do hereby certify that the foregoing Resolution No. 2011-02 HA
was duly adopted at a regular meeting of the Banning Housing Authority, Banning, California,
on the 26th day of April 2011, by the following vote, to wit:

AYES:
NOES:
ABSENT:

ABSTAIN:

Marie A. Calderon, Secretary
Banning Housing Authority
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